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AUArts President Search
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Leaders International has been retained to support the Board of Governors in the search for the new
President of Alberta University for the Arts. As we get started on this search, we want to ensure that we
fully understand the role, and the current/future opportunities and challenges facing AUArts.

Thank you in advance for sharing your insights by responding to the following questions.

What is your current relationship with AUArts?
What are some things that would make this role attractive to a potential candidate?
What are some initiatives or opportunities that the new President of AUArts could pursue?

What are the challenges the new President will face coming into the role?
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What are some experiences, skills, and interpersonal qualities the President must have to be
successful?

6. What advice would you give the new President as they start in the role?



